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The Fontana Unified School District will prepare students for
a productive future by providing:

Goal | carning for All Students

Every student will be provided a comprehensive educational program aligned with the
California State Standards that increases student achievement at the highest level and
increases attendance.

Safe, Positive, Well-Maintained Schools

Goal
Every student will be provided with a clean, orderly and adequately equipped school that
is organized for its educational purpose and where every student is welcomed, respected
and valued.

Goal Quality Staff Providing Quality Service

3 Every student will be provided with a quality education by highly qualified staff who will

be continuously trained in teaching strategies, support programs and staff development
activities.

School, Home, & Community Partnerships

4 and Communication

Every student will be supported and relationships enhanced through open communication
with parents, students, colleagues, and the community to develop partnerships.

Goal Acquisition and Allocation of Resources that

Support Goals 1-4

Every student will be supported through the strategic allocation of all resources by
continuously reviewing, updating and fully implementing all district plans.

N
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MOTTO: TABLE OF CONTENTS

Absences/Attendance
Everything with Excellence Academic Honesty
BellSchedule
PRI NCIPALSS MESSAGE Bicycle/Bike Rack
Calendar
Welcome to the 2010school year at Souttyl Car Riders

Middle School! Our mission is to ensure meaningful

Complaint Process

learning experiences for student success, and our Counseling and Guidance

vision for Southridge is reflected in our commitment
to providing:

1
T

Discipinary Consequee
Dress Code

Education Codes
Electronic Device Policy

A clean, safe and welcoming environment that Emergency Dri

suppqrts dlverS|ty and promot&; tolera ExtraCurricular Activities/Clubs
Meaningful learning through a rigorous, standard rading Policy

based curriculum that develops critical thinking skils, o Reports

1 Abalance of academic awéademic activities, 0 Grading Rubric
ensure that students enjoy and have fun at schookyspGoals
 Exploration of learning through efeithresnt Health Services/Immunizations
and extracurricular activities High School Exit Exm
9 Access to technology for all students, to support Homework
learning Insurance
f  Ongoing assessment of and for student learning, taternet Policy
guide the instructional program Interne Acceptable use Policy
T An environment and structures that enable staff Intersession Classes
members to work catiabty toward student Leadership
learning Nemg?‘t'of‘s_ don Poi
: ; : on Discrimination Policy
1 ,SAt jc)j/z;et;n of interventions to support struggling Personal Property
.. Physical Education
1 Regular staff development to support the capau%% iml 6s Message
professional learning of all staff members Retention Informeion
1 Engagement and support for families in all aspectés&ﬁal Harassment
the schoolremvnent SexubHarassment Board Policy
. Skateboards
This handbook represents one of the many ways we Student Recognition
maintain effective scheobme ommunication. TardyPolicy

Please takiéme to review the information provided
here, which will serve as a reference throughout the

Telephone/Messages
Testing and Assessments

year. We believe that regular, open comrtionica Text Book/Library

between school and home is critical to the success of
our students.

Uniform Complaint Procedures
Visitors
Vandalism

Working together, we will support all of our students. Writing Rubric

Your children are our children and we look forward
to sharing and celebrating with jfzeir achievement

Williams Complaint notice

and accomplishment$hank you for your support!

Linda J. Buck, Principal
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ABSENCES/ATTENDANCE absent. If students will be out for more than a few

We miss you when you are gone! Good days, they should make arrangements with the
attendance is important. State law dictates which Independent Study Calinator to get work for

absences qualify as excused absences. Thehem while they are out. The Coordinator must be

following reasons are considered excused absencesnotified a week prior to the first day of the absence.

1 Sudent iliness or injury Students who are suspended may have a
1 Emergency medical or dental treatment parent/guardian request work from their teachers
through the attendance office to daimy their

1 Death in the immediate family

1 Court Appearance
Students are required by California law to
attend school regularly and promptly. If a student

:r?as %t;\?s?t;]:y tgonrgtif;(t:r?g(;ttelrg da:ﬁcetr(]:?erkpz;ﬁgg We believe that academic honesty and personal
b integrity are fundamental components of a

5420Ext 208 Notes are to be turned in during student & educ l§|t i on  and

. : 0
fsclherdusllet all pmi driC<'Ii| lgegltal l; b c?inrt]men?st al;tedr eSQUEhIQIdae exrpeects thdt Students WiIFn%tScr?eat, ﬁief y
PP plagiarize, or commit other acts of academic

school. . ;
Multiple unexcused absences and tardies can bedlshonesty. Students found to have committed an

categorizedstruancies. School starts at &2b. g.Ct .o'lc. acadertmc dishonesty shall be subject to
and all students are to be in their seats ready to Isciplinary action.

learn beafre the tardy bell rings at 7:3a0m.
Students not in their seats will be considered tardy.
Frequent tardies will result in disciplinary action.
Refer b Tardy Policy on page 9

Parents/guardians can be issued a citation for
truancy, requiring an appearance in court. Truants
from school may be picked up and ticketed by
police officers resulting in finedapossible court
intervention.

Southridge is alosed campus; students may
not leave the grounds at any time during the school
day without permission from the officdf a
student is to leave during the day a note from the
parent should be brought to the attendance office
before the school day beginBarents or other
approved adults (those listed on the emergency
card) may sign a student out in the attendance
office. Please Note: Every time a child is
checked out early, the adult must present their

absence.

ACADEMIC HONESTY Board Policy
5131.9,6162.6

BICYCLE/BIKE RACK /SKATEBOARDS
Students may ride their bicyldkateboard#o

school. When ¢ering campus students are to
walk their bikes/skateboards to the bicycle
parking area at theont of the school and lock
them Under no circumstances are
bikegskateboardsallowed on the main campus.
The school is not responsible for theft of parts or
damages to bicyciskateboardswhile parked in
the area. Students are to obey the law and wear
their bicycle helmets while ridirigiding privileges
will be taken away if a student violates the
bicycléskateboardsafety rules.

CAR RIDERS
The following taffic rules have been
established for the safety of our students.
Remember to drive no more than 5 mph in the
picture 1D school parking lot. Drop off and pick up students

Make up Work for Absenced/e encourage in the front of the school only where there is
s udents to select a ) 0S tsutpe({visionél'nedGreenéVistfsl Dr'r area n t@éb |l as
of thie %schodltls ncoltya design%ted z6n& &nd is Kot
and exchange phone numbers. When students are

absent, it is their responsibility to contact the supevised. Remember not to douptek Stop

R . Il schogl busses with flashing lights. When
oStud Buddyo6 and et ttr%)r.aﬁ meworw.g. [ {H d :
Parents/Guerdians mayyrequest work E?‘or their exﬁlng the parking’ lot, it is |I%gal t0 Make a €1

, ; turn onto Live Oak Avenue. Itis also illegaixib
student by catlg the attendance office. Students the West entrancer enter the East entrance

&rzirrigggagts)l?otroaiwﬁgi m?sk:egrﬁrﬂ?eetmh:nt\?vg\:ghPlease remember to obey all signs and directions by
y y school personnel. Parents who do not follow
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above traffic laws are subject to citation from the OFO0 - Performs significantly below average quality,

Fontana Police Department. completes no assignments, performs below
standards o district curriculum measures, and
COUNSELING AND GUIDANCE scores at or below 59% on a pebdsed system.

Counselors are available to help all students. SomeGrades for citizenship and effort shall be reported
of the services available include working out each marking period as follows:

problems with friends, family, schoolwork, parents, 006 - Outstanding ON 6 - Needs Improvement
teachers, or classes. Students are encouraged to... , <4 :
talk to the counselors before and after SChO(.?| or 050- Satisfactory 6 U eUnsasfactory

duringl unc h. Student s may Criterial for detenmtningamarkmSciizenship nmayg g e
Requesto slip, | ocat ed inclode lubatemot linitetl to:c e s to see
counselors. If there is an emergency, students are 1. Student obeys rules

to let the teachers know about the need to see a 2. Student respects public and personal

counselor. Also available to students are property
counseling grogpon a variety of topics to help 3. Student maintains courteous, cooperative
students with their problems. Information relations with teachers and fellow students
regarding counseling agencies and brochures are 4. Studentvorks without disturbing others
available in the office. Criteria for determining marksr effort may
include but are not limited to:
DISTRICT GRADING POLICY Board Policy 1. Student takes responsibility for having
5121 necessary tools and materials
Assigned grades shoul d 2r $tddéneshows intefes andsiritiatitee nt 6 s
progress towardhe California state standards. 3. Student goes to work immediateind
Grades for achievement will be reported each completes assignments
marking period as described in the Secondary 4. Student uses free time resourcefully
Grading Policy Handbook. Grades will reflect Whenever it becomes evident to a teacher that

levels of achievement consistently and fairly. a student is in danger of failing a course, the
CExtr a Credito wor k wi ltleaoléer bwe | Di aenange a co
students until the complete all work at a parent/guardian or send the parent/guardsan
passing level. writtenreport. If a student receives a failing grade
Grades O0AO6 t hrgwvanddsedo F becawse lofi undxaised absences, school records
on the Secondary Grading Policy Handbook shall specify that the grade was given because of

Rubric:Please sdeage 2@or the Rubric. excessive unexcused absences. (Education Code
0AO - Performs to the highest level of quality, 49067)

completes all assignnent performs above ELECTRONICS POLICY

standards on district curriculum measures, and Students are not allowed toingr radios,
scores at or above 90% on a peatsed system. CD/tape players, MP3 players includigmpds,

0B6 - Performs at above average quality, completes video type games, markers, toys, cameras, trading
most assignments, generally performs at or abovecards, hard balls, skates, scooters, rollerblades,
standards on district curriculum measuags skateboards, or any other item not necessary for
scores at or above 80% on a peiatsed system. class instruction. Cell phones are not tosee u
0C6 - Performs at average quality, completes some during the instructional day, and must remain in
assignments, performs at standards on most districtthe off position throughout the instructional day.
curriculum measures, and scores at or above 70%Southridge will use the following disciplinary
on a pointhased system. actions for any and all electronic devices including
oD 6 - Performs below avera quality, completes a  cell phones and MP3 players.

few assignments, performs below standards on

district curriculum measures, and scores at or

above 60% on a poidtased system.

Ensuring meaningful learning experiences fatudent success
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1st Offense Confizate device &urn it into the the event is concluded need to exit the campus

office immedigely.

Student can pick up at end of day A ONO GO LI STo of stu
Logged into discipline screen established for each event and updated accordingly.

1 day After School Work Program In order to attend school events, students must do
Parent Contact a grade check and have no

Renaissance card holders do not have to complete
a grae check.

Sports clubs Coaches may establish additional
criteria for their activities.

Fieldtrips: Students are expected to obey all
rules and behave appropriately. In the event of a
problem during the fieldtrip, parents may be
responsible for pickingup student, any

2nd Offense  Confiscate device & turn it intoe
office
Parent/Guardian must pick up
Logged into dddpline screen
2 days#fter School Work Program

3d Offence Confiscate device & turn it intbe

office . -
Parent/Guardian must pick up compensations or damages and retribution by
Logged into discipline screen proper authority.  Students will also receive
ALC consequences as determined by the school.

Parent Contact
GRADE REPORTS

Note: Cell phone hierarchy is to be used when Parents/Guardians may request that their

students have cell fones out or theyring in class any children take Progress Reports to their teachers.
time from 7:.25a.m. to 1:45 a.m. including lunch and These progress reports are requested from the
passing perioas attendance office and students pick them up from

the attendance window on Friday morning. The

EMERGENCY DRILLS student will take the report to each teacher. It is
Emergencyrills are required by law and are an , o student 8s responsibil

important safety precautiddrills are conducted teacher complete the report. It is the
on a regular basis to insure sttglare aware of all parent/guardianés respons

emergency proceduréiss essential that when the  5ecoyntable to have the report filled out and
first signal is given, everyone obeys promptly and y,ght home. In addition, parents may check
clears the buildings by the prescribed routes as; o c hi HirkGthwu the r Smutheidgeo n

quickly as possible and in an orderly and quiet \,apsite. www.southridgems.org
manner. When earthquake vibratipms should

DUCK under a table or desk for COVER and HEALTH SERVICES/IMMUNIZATIONS

HOLD onto the desk or table with your back to Parents/Guardians are to notify the health

the windows. Remain in this position until given  q¢fice ahout serious health concerns and regularly
further signals and/or instructions for evacuation. prescribed medication. (See health office for PE

Be prepared for loud rumblings. exclusion forms, inhaler permission slips etc.)
Students are to notify the teachertaff snember
immediately if an injury occurs. In case of serious
injury/illness the studen
contacted if the student needs to go home or if

EXTRA-CURRICULAR
ACTIVITIES/CLUBS
Throughout the year, various afielnool activities
and clubs are offered to meet the needs and meqical attention is required.lt is vitally
interests of Southridge students. Some of the clubs important that we have emergency numbers on
available include, ASB, Yearbook, Basketball file so we can reach parents/guardians in an

Soccer, TrackSoftball, Flagootball, Badminto emergency This includes all numbers possible

and Volleyball. Students will be notified of the ¢,-has home, work, pager, cellular, next of kin, etc.

times and dates of the activities as they occur. The health assistant officesboare from 7:38.m.
Students who are attending an after school eventy 5.9o p.m. Tuesdayd Friday, and 7:30am to

need to be where supervision is available and When1:30pm orMondays.

Ensuring meaningful learning experiences fatudent success
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HIGH SCHOOL EXIT EXAM with anyone online. Also specific sites are blocked
This yeards ei ght be gr amteaddifonal sitesrate prohibivet. olnappropriate
seniors in the class 2914 will be required to pass Internet access will result in disciplinary acBee
the CaliforniaHigh School Exit Examination pages26 - 27 in this hand bookor the Fonana
(CHSEE) to receive a high school diploma. State Unified School District Interh&se policy.
law (senate Bill 2, Statuté4999) authorized this

new graduation requirement for all California INTERVENTION PROGRAM
public school students. Southridge offers A variety support for
students who arm need of additional time and
HOMEWORK help mastering state standar@tasses awdfered
Homework is an integlr part of the school in Math and Language Arts during off track time or

program. Ho me wor k hel ps d e \aftet scpool. s tGuadee ste and subjects are
responsibility for their own learning and is designed scheduled according to program availability and/or

to reinforce classroom learning arsdipplement teachers. Daily attendance is required. Students
class work and give the students opportunity to with excessivabsences or any behavior referrals
practice their skills. will beremoved from classes/sessions.

For most students in a normal school week, a
minimum of four nights of homework will be LEADERSHIP

assigned. Skill areas must be addressed with the The Student Leadership is the mmdink
assignmenmneeting the needs of the individual between the school stafind the students.
student, or as a completion of the daily Leadership provides opportunitfor students to
assignments. The assignments shall be evaluatedhoulder som of the responsibility for making
and included in the student's grades. Students whoSMS a school we are all proud to attend.
do not complete and return their homework are Leadershimlsoallows students to take charge of
not fulfilling the requirements tiie course and various schodctivities. The Leadership Advisor
their grades will be affected. (Board Policy 6154)  will offer advice and help direct students in

Subjects you should expect to receive executing those activities for which the Leadership
homework include language arts, math, social is responsibleLeadership student will also serve
science and science. Many elective classes will alson the School Site Council and offer their impute
have homework. Some teachers put their into school decisis throughout the year.
homework aggnments o#ine. You can check the

Southridge website at www.southridgems.org. MEDICATIONS
All medications taken at school, including over
INSURANCE the counter medications, must be prescribed by a

Although Southridge will exercise care to physician or dentist. The school is required to have
prevent accidents, neither the school nor the a written statement from the prescribing physician
District can assume responsibility for accidents or and a written ahorization from the parent or legal
injuries to students. akents are encouraged to guardian before a student may take mediation at
carry personal insurance coverage. Insuranceschool. These statements must be renewed
coverage information is included in the parent whenever the prescription changes. Medication
information packet and is also available through the must be provided to the school in the container in
Districtds Child Wel f ar evhich it was purchased dnd miesielearty labeled e .

with the studentds name.
INTERNET POLICY medications for only one week at a time. Students

FUSD has established Student Internet may not transport medication to and from school
Acceptable Use Policy that parents must sign and or carry it with them while they are on campus.
agree to follow for students to have access to the Under no circumstances will scho@rspnnel
Internet. A master student list will be generated provide aspirin or any other medicine or nostrum
and distributed to staff. Supplementary Southridge to student (AR 5141.21). Medication will be
policy states that students may communicate accepted by the Health B&s$ant between the

Ensuring meaningful learning experiences fatudent success
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hours of 7:3@.m.and 2:0(.m. Tuesday Friday PHYSICAL EDUCATION

and 7:3@&m. -1:30p.m. on Mondays The physical education program allows each
student the oppauhity to participate in a variety
NON -DISCRIMINATION N _OTIFICATION of activities at a level of skill that produces a feeling
Board Policy 5145.3 of satisfaction achievement, and succesthe

District programs and activities shall be free standard physical education uniform includes
from discrimination, including harassment, with tennis shoes, white socks, shorts anestartt
respect to the actual or perceived ethnic group, Sweatpants and swéats may be worn in cold
religion, gender, color, race, ancestry, national weather only. PE clothes may be purchased
origin, and physical or mentikability, age or through the PE department. The cost for shorts,
sexual orientation. The Board prohibits shirt and lock is $25.00. Short/shirt set is $20.00.
intimidation or harassment of any student by any Shorts and shirts purchased separately are $10.00
employee, student or other person in the district. each. XXLarge items will be $0.éhore. Students
Staff shall be alert and immediately responsive to are expected to dress out and participate in PE
student conduct, which may interfere witbitear each day.All students are required to have a
studentds ability to p alockfortheirdogkers. Under noocircunistances f i t
school services, activities or privileges. Studentsshould combinations be exchanged or lockers
who harass other students shall be subject to shared with other students.
appropriate discipline, up to and including If a student is unabte participate in physical
counseling, suspension and/or expulsion. An education because of injury, iliness, or a disabling
employee wh permits or engages in harassment condition, parents must write a note requesting a
may be subject to disciplinary action, up to and PE exemption. Students needing to be excused
including dismissal. Any student who feels that mor e t han 3 days must hav
he/she is being harassed should immediately documenting the specific aityi limitation.
contact the principal or designee. If a situation Studen® with asthmaneed to be aware of what
involving harassment is nabpptly remedied by triggers an attack, and what steps need to be taken
the principal or designee, a complaint may be filed if an attack is eminenStudents are still required
with the Superintendent or designee who shall to dress out even when not participatiBgiring
determine  which complaint procedure is periods of high heat or unhealimyog conditions,

appropriate. physical activity will be limited for all students.
PERSONAL PROPERTY RETENTION INFORMATION
The school will make every attempt to protect State law dictates that students not achieving

personal property ofstudents, but is not the grade level standards in specific content related
responsible for any loss or damage. Students areskills are to be retained. The grade level standards

responsible for loss or damage o$q@eal property have ben established by the California
such as bookselt phonesMP3 players;lothing, Department of Education and ahe tasis for the
equipment or instruments. Students are not to statewide California Standaegging program. All
bring valuable belongings to schobhrge sums students in grades81will be identified according
of money and articles of real or sentimental to specific curriculum components. The
value should not be brought to school Students retention/promotion identifpg aeas are the

must not ask that a friend look after their books, California Standardests, district assessments and
purses, backpacks, jackets, etc. or share a locker tagrades.
store PE clothes When items of value muse Students and parents/guardians will be notified
brought to school they should be brought to the if the student is atsk of failing a grade. Students
office for safe keeping until they are needed. who are notified that they may be failing have the
Parents are asked to mark all clothing and property ability to change thestatus by earning passing
with studentds name. grades in their classes and earning passing marks on
the district assessments. Additionally, students
who are notified they may be failing a grade may be

Ensuring meaningful learning experiences fatudent success
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assigned to receive additional help in reading, TELEPHONE/MESSAGES

writing or math. This &a help may be held after The office phones are used for school business.
school antbr during offtrack breaks. It is In an effort to preserve instructional time with
important that all students take their classes the classroom, dllon-emergencphone messages
seriously, and work to their full potential. If you or deliveries wilbe sent to studenss time alles

have any questions about this policy or how your Please make arrangements rides, staying at

child is ding, please contagu counselor. school, etc., prido coming to school.
SEXUAL HARASSMENT TESTING AND ASSESSMENTS

All staff and students at Southridge are Students are tested sevenmae$ each year.
required to review t he Thereadrer-d Distrid kamusagexAusadssessnaenta s s r
policy, view a video and sigfoan indicating they and 34 District Mathematics assessmeateen
received the training. When an allegation comes annually. Catifnia students also participate in the
forward of sexual harassmeat,ored fil& is STAR testing program each year given by the state
initiated and a complete investigation is conducted. to assesses their standards based knowl&dge
Upon completion of the investigation, a disposition i n t he studentsd best int

is forwarded to the appropriate personnel at the on these examsStudents are expettto be on
district office. Parents will be notified of the  their best behavior.
outcome of any sexual harassmeniptaint as it

pertains to their child. TEXTBOOKS AND LIBRARY
At the start of each school year students

STUDENT RECOGNITION are checked out text books for each academic
Southridge recognizatsidentsvith good areas. Students are responsible for maintaining the
attendance angho show academic achievement books in a good condition. Students are
and superior citizenship throughout the.y&ais responsible for anlpst, stolen text or damaged
will be done through programs such as Studkents  text books. If your books are lost or stolen during
the Morth or Attendance awards the school year contact the administration office.

TARDY POLICY
School starts at 7:26m. and all students UNIFORM COMPLAINT PROCEDURES
are to be in their seats ready to leararbdhe Board Policy 1312.4
tardy bell rings at 7:20m. Sudent not in their The Governing Board recognizes that the
seat ready to learn when the tardy bell rings for any district has primary respdibiy for ensuring that
period will beconsidered tardy. The following it complies with state and federal laws and

disciplinary action will be taken for tardies. regulations governing designated educational
programs. The Board shall be informed of all

Ist Tardy- Warning complaints filed with the

2nd Tardy- 15min classroom detentiassigned by in a timely manner. The District Human Ressurce

teacher + phone call home Office shall investigate and seek to resolve

3d Tardy- Referral to Cauwselor. One (1) day ASWP  complaints at the local level. The Board recognizes

+ phone call home that a neutral mediator can often suggest an early

4 Tardy- Referral to Counselor. Two (2) days compromise that is agreeable to all parties in a

ASWP + phone call home dispute. Whenever all parties to a complaint agree

5h Tardy- Referral to Administrator. Three (3) days
ASWP + phone call home

6h Tardy- Referral to Administrator. Saturday School
+ phone call home

Th Tardy- Referral to Administrator. SARTopess
initiated + parent conference

to try resolving their problem through mediation,
the Superintendent, or designee, shall initiate a
mediation process before beginning a formal
compliance investigation. The Superintendent, or
designee, shall ensure that mediation results are
consistent with s and federal laws and
regulations. All complaints concerning alleged

Ensuring meaningful learning experiences fatudent success
9



violation of state or federal law or regulations shall they will serve. Failure to servenay resulin a

be handled in accordance with legal requirements,doubling of the detention. Continued failure to show
Board policy and administrative regulations. The may resuiin a referral to theffice.

Superintendent or designeealisidetermine the _
appropriate method for investigating a complaint in After School Work Program(ASWP): Southridge
compliance with this policy. An investigation of implements an after saiavork program as part of -
each complaint shall include all relevant evidence th€ community service learning and as a corrective
presented by the complainant and/or d|3C|pI|n6}ry Gtion. Students are re_sponS|bIe to
representative. The Board prohibits retaliation ~ communicate with their parents the time and date
any form for the filing of a complaint, the reporting Parents/anrd_lans are r_e_spo_n5|b_le to provide
of instances of discrimination or participation in Lansportation if neededl.notificationwill be sent to
complaint procedures and shall protect the identity parents each time ASWP is assigned

of _the : comhplﬁlnant_ as appr()f?rlatel‘.] Such Parent ShadowingAt times, in lieu of suspension, a
participation shall not in any way afiect the status, ,,rent may be asked to shadow a student for part of

grades or work assignments of the complainant. o the wiole school day. This arrangement is made at
the discretion of administrators only.

VISITORS
Familiesare welcome to visit the school during  Alternative to  Suspensio: Alternative to
the instructional day. During the weé ask that suspension is given to students who have repeated
parentsio not inhibit instruction. All visitonsust behavior problems or serious classroom disruptions.
obtain a0 Vi s i assopricdd ® enfering ampus This o6cl asx®sldo iim aftteac mwerho s
by signing o0ind and 0 ol-2 lioursieach dayhassignddr ©ha studeotd Willibe e .
Schoobffice hours are 7:@0m.d 4:@ p.m. given time to reflect upon their actions and
development strategies for success in similar
VANDALISM AND CARE OF SCHOOL situations.
PROPERTY _ o
Students have a responsibility to respect the Suspension: Suspension is the removal of a student
property of others. Students and their from ongoing istruction at Southridge Mldd_le__
parents/guardians shall be lkafor the total cost School. During suspension, no classes or activities

This May be attended. Students are not alloweshyon
school campus in Californidf suspended students
enter school grounds, they will be subject to further
disciplinary dons.

of damage or loss of school property.
responsibility applies in the matter of books,
supplies, and equipment of all kinds, as well as
vandalism and damage to buildings, grounds, or

equipment. Student Behavior Contract: Students with

continual or serious behavioral problems may be
asked to enter into a Behavior Contract with a
teacher, counselor and/or administrator and their
parent/guardian. Behavior Contracts direct specific

Srequireznents for that student. Failure to fulfill the
requirements of a contract shall result in further
disciplinary action, such as suspension or appearance
before an Administrative Review Panel to determine
whether procedures should be initiated to expel the
student.

DISCIPLINARY CONSEQUENCES

Studentsiot obeying the rules and policies of the
school may be assigned the following disciplinary
actions. These consequences are used
interventions or means to correct the improper
behavior. Failure to serve the assigned corrective
measure will result in he advancement of action
according to the disciplinary hierarchy

Detention: Teacher&dministration may assign a
detention as a disciplinary consequence for minor
classroom infractions or homework violations. These
detentions are served with the teaahdrare usually
15minutesto 1 hourin length.Students are notified
24 hours in advance as to the time and date when

Ensuring meaningful learning experiences fatudent success
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Citations: Citations may be issued to students by the (f) Caused or attempted to causaalge to school

Fontana Unified School District School Police property or private property.
Department or the Fontana City Police Depamtm (g) Stolen or attempted to steal school property or
for the following penal code violation such as private property.
f  Fighting (h) Possessed or used tobgccc_), or any products
1 Vandalism/Tagging/Graffiti containing tobacco or nicotine products,
1 Truancy mc_:ll_Jdmg, b_ut not I|m|ted_to, cigarettes, cigars,
1 Possession of a Weapon miniature cigars, clove cigarettes, smokeless
: tobacco, snuff, chew packets, and betel.
T Possession of Tobacco () Committed an obscene act or engaged in habitual
1 Possession of Marijuana/Drugs profanity or vulgarity.
I Possession of/or consuming Alcohol (i) Unlawfully possessed or unlawfully offered,
arranged, or negotiated to sell any drug
The above list is not all inclusive of the infractins paraplernalia.
for student citation. (k) Disrupted school activities or otherwise willfully
defied the valid authority of supervisors, teachers,
EDUCATION CODES administrators, school officials, or other school
Suspension is the removal of a student from personnel engaged in the performance of their
ongoirg instruction. Education Code 48900 states duties.
that a pupil shall not be suspended from school or (I) Knowingly received stolen schpmperty or
recommended for  expulsion unless the private property.
superintendent or the principal of the school in which (m)Possessed an imitationdima. As used in this
the pupil is currently enrolled determines that the sectionpi mi tation firear mo
pupil has commid an act as defined pursuant to firearm that is so substantially similar in physical
one or more of subdivisions (a) to (q) inclusive: properties to an existing firearm as to lead a
(al)aused, attempted to cause, or threatened to reasonable persondonclude that the replica is a
cause physical injury to another person. firearm.
(a2)Willfully used force or violence upon the person (n) Committed or attempted to commit a sexual
of another, except in seléfense. assault as defined in Section 261, 266C, 288, or
(b) Possessed, sold, or otherwise furnished any 289 of the Penal Code or committed sexual
firearms, knife, explosive, or other dangerous battery as defined in Section 243.4 of the Penal
object, unless, in the case of possession of any Code.
object of this type, the pupil has obtained written  (0) Harassed, threatened intimidated a pupil who
permission to possess the item from a certificated is a complaining witness or witness in a school
school employee, which is concurred in by the disciplinary proceeding for the purpose of either
principal or the designee of the principal. preventing that pupil from being a witness or
(c) Unlawfully possessed, used, sold, or otherwise retaliating against that pupil for being a witness,
furnished, or been under the influence of, any or both.
controlled substance, an alcoholic beverage, or  (q) A pupil who aidsroabets, as defined in Section
intoxicant of any kihas defined in the Health 31 of the Penal Code, the infliction or attempted
and Safety Code. infliction of physical injury to another person
(d) Unlawfully offered, arranged or negotiated to sell may suffer suspension, but not expulsion,
any controlled substance, as defined in ¢ above, pursuant to the provisions of this section.
or an alcoholic beverage or an intoxicant of any Except that a pupil who has been adpitigea
kind, and then sold, delivered, or otherwise juvenile court to have committed, as an aider and
furnished to my person another liquid, abettor, a crime of physical violence in which the
substance, or material and represented the liquid, victim suffered great bodily injury or serious
substance, or material as a controlled substance, bodily injury shall be subject to discipline
alcoholic beverage, or intoxicant. pursuant to subdivision (a).
(e) Committed or attempted to commit robbery or
extortion. A pupil may be suspended expelled for acts

which are enumerated in this section and related to
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school activity or attendance that occur at any time, thousand dollars, even if there is no intent of gctuall

including but not limited to, any of the following: carrying it out.

while on school grounds, while going to or coming EDUCATION CODE 48904 (VANDALISM/
from school, during the lumgeriod, whether on or TAGGING) Vandalism includes negligent, willful,
off the campus, or during, or while going to or or unlawful damaging or taking of any district owned
coming from, a school sponsored activity. real or personal property. Any student, or the
EDUCATION CODE 48900.2 (SEXUAL parent/guardian of any minor student, shall be held
HARASSMENT) In addition to the reasons liable for all property belonging to the district that has
specified in Ed. Code 48900, a student may be been damaged, destroyed, stolen or lent and not
suspended from school orecommeded for returned upon demand. The parents or guardian
expulsionf student has engaged in sexual harassment having custody or control of a minor who commits
such as unwelcome sexual advances, requests foman act of vandalism may be held liable for up to
sexual favors, or other verbal, visual, or physical $10,00 for that act. The student who commits an
conduct of a sexual nature which must be considered act of vandalism shall also be subject to disciplinary

by a reasonable person of the sgemer as the action by the district including suspension and

victim to be sufficiently severe or pervasive to have a expulsion.

negati ve i mpact upon t h e EDUQATION CQDE 43915 ¢c) Shatesmtbaethei c

performance or to create an intimidating, hostile, or principal or the superintendent of schools shall

offensive educational environment. recommad the expulsion of pupil for any of the
EDUCATION CODE 48900.3 (HATE following Education Code violations committed at

VIOLENCE) A studentmay be suspended from school or at any school activity off grounds.

school or recommended for expulsion if the f Causing serious physical injury to another

superintendent or the principal of the school in which person, except in seléfense.

the student is enrolled determines that the studenthas ¢ Brandishing a knife or other dangerous

caused, attempted to cause, threatened to cause, or objectat another person.

participated in an act ofite violence. This includes 1 Selling of any controlled substance.

racial ohateo crimes. 1 Committing or attempting to commit a
EDUCATION CODE 48900.4 | assault

(HARASSMENT, THREATS OR sexual assautt. .

INTIMIDATION) A student enrolled in any of T Possession of an explosive.

grades 4 to 12, inclusive, may be suspended from {1 Robbery or extortion.

school or recommended for expulsion... if the student ~ *Knife means any dirk, dagger, or other weapon

has intentinally engaged in harassment, threats, or With a fixed sharpened blade fitted primarily for

intimidation, directed against a student or group of Stabbing, a weapon with a blade longer than 3.5
students, that is sufficiently severe or pervasive to inches, a folding knife with a blade that locks into

have the actual and reasonably expected effect of Place, or a razor with an unguarded blade.

materially disrupting class work, creating substantial
disorder, and invading the rights of that student or

group of students by creating an intimidating or

hostile educational environment.

EDUCATION CODE 48900.7 (TERRORISTIC
THREATS AGAINST SCHOOL OFFICIALS,
SCHOOL PROPERTY OR BOTH) A pupil may be
suspended dm school or recommended for
expulsion if the superintendent or the principal of the
school in which the pupil is enrolled determines that
the pupil has made terroristic threats against school

of ficials or school property, or bot h.

T hr e alt idclude lmny statement, oral or written,
by a person who willfully threatens to commit a crime
which will result in death, great bodily injury to
another person, or property damage in excess of one
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Williams Complaints Notice
(Notice to Parents, Guardians, Pupils, and TeachdisComplaint Rights)

Parents, Gardians, Pupils, and Teachers:
Pursuant t&California Education Gedeon 35186, you are hereby notified that:

1. There should be sufficient textbooks and instructional materials. That means, each pup
including English learners, must have a tektboinstructional materials, or both, to
use in class and to take home.

2. School facilities must be clean, safe, and maintained in good repair.

3. There should be no teacher vacancies or misassignments. There should be a teacher
assigned to each classl not a series of substitutes or other temporary teachers. The
teacher should have the proper credential to teach the class, including the certification
required to teach English learners if present.

Teacher vacancy means a position to which adesgjeated certificated employee

has not been assigned at the beginning of the year for an entire year or, if the position
for a onesemester course, a position to which a single designated certificated employec
has not been assigned at the beginniag@&inester for an entire semester.

Misassignment means the placement of a certificated employee in a teaching or servic
position for which the employee does not hold a legally recognized certificate or
credential or the placement of a certificatedogegin a teaching or services position

that the employee is not otherwise authorized by statute to hold.

4. Pupils, including English learners, who have not passed one or both parts of the high
school exit examination by the end of grade 12 are tovikegrthe opportunity to
receive intensive instruction and services for up to two consecutive academic years aft
the completion of grade 12.

5. A complaint form may be obtained at the school office, district office, or downloaded
from t he siteawove.fusdsetydlenimy contact the Superintendgati
Olsen at (909) 353000, extension 7010. You may also download a copy of the
California Department of Education complaint form from the following Web site:
http://www.cde.ca.gov/re/cp/uc
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Aviso de Quejas Williams
(Aviso a Padres, Tutores, Alumnos y Derechos de Quejas de Maestros)

Padres, Tutores, Alumnos, y Maestros,

Conforme a la se€ 35186 del@digo de educd@n de California, por este medio se le notifica
que:

1. Debe haber suficies libros de texto y materiales de ins®uacéso significa que cada
estudiante incluyendo los que estan aprendiendo inglés, deben tener un libro de texto o
material de instru€zn o ambos para utilizar en la clase y para llevar a casa.

2. Las faciliaddes de la escuela deben ser limpias, seguras y mantenidas en Bi@ma condici

3. No deben existir puestos vacantes de maestro o puestos si®asDelbeiser un maestro
asignado para cada clase y no una serie de substitutos o otros maestros Emporales
maestro/a debe tener las credenciales apropiadas para dar clase, incluyendoQa certificaci
requerida para ensefiarle a los aprendices de inglés si estan presentes.

Puesto vacante de maestro quiere decir un puesto designado para un empleadp individua
certificado que no se ha asignado desde el comienzo del afio por el afio entero o si el puesto
de un semestre, un puesto en el cual un puesto designhado para un empleado individual y
certificado no se ha asignado desde el comienzo del semestesrastrel sompleto.

Puesto sin asignaii son puestos de un empleado certificado en la ensefianz@o @®sici
servicios, en el cual el empleado aun no ha obtenido un certificado legal o credencial o el
puesto de un empleado certificado.

4. Los alumnos, dtusive estudiantes de aprendizaje de ingles, que no han pasado uno ni ambas
partes del examen de la salida de escuela preparatoria al final del grado 12 son de ser
proporcionados la oportunidad de recibir instruccion y servicios intensivos hasta dos afios
académicos consecutivos después de la terminacion del grado 12.

5. Una forma de queja se puede obtener en la oficina de la escuela, en la oficina del distrito o
adquirirse de la pagina de internet del distritov@nfusd.netEl contacto del Distrito par
quejas esISuperintendente, Cali Ols@ir®0B575000, extension 7010. Mas infor@aci
acerca de La Demanda William se encuentra disponible mediante el Departamento de
EducadDn de California en la siguiente pagina de Intbtipetivww.cde.ca.gowe/cp/uc.
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DRESS CODE

The Governing Board of the Fontana Unified School District believes that appropriate dress and grooming
contribute to a productive learning environment. The Board expects students to give proper attention to persone
cleaninessnd t o wear <c¢clothes that are suitable for the
must not present a health or safety hazard or a distraction that would interfere with the educational process. (Boa
Policy 5132)

Students, tile at school or any schaeelated activity, are to follow the SMS Dress Code. The following
regulations set limits on what is permissible:

1 Shoes must be worn at all times. Sandals must have heel straps. THalogs/Btipbackless shcag
not aceptable.

1 Clothing, jewelry and personal items (backpacks, fanny packs, gym bags, water bottles etc.) shall be free o
writing, pictures or any other insignia which are crude, vulgar, profane or sexually suggestive, which bear
drug, alcohol or tobaccompany advertising, promotions and likenesses, or which advocate racial, ethnic
or religious prejudice.

i Hats, caps and other head coverings shall not be worn indoors.

91 Clothes shall be sufficient to conceal undergarments at all tirtesougbeor fisknet fabrics, halter
tops, offtheshoulder or loveut tops, bare midriffs, jogging shorts and skirts shorter thémghicre
prohibited.

1 Gym shorts may not be worn in classes other than physical education.
1 Hair shall be clean and neatly groomed. nidgimot be sprayed by any coloring that would drip when wet.

1 Chains, spiked belts and/or bracelets are prohibited.

Dress should be appropriate for normal school activities, it should reflect pride and respect. Just as overall
attitude and competencycontribute to a productive learning and work environment, so does appropriate
dress and grooming. Health and safety are guides to acceptable school attire. Garments should meet
acceptable standards and be appropriate and in good repair. The administoatiretains the sole discretion

to determine if the garment meets this standard. In case of questionable dress (not covered in the rules
listed above), the site administrator will make the final decision.

The purpose of these basic dress guidelinegisnt o i nfri nge on any individual
expression but rather to encourage students to o0dr e
participéing in the educational process
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SEXUAL HARASSMENT 0 Board Policy 5145. fa-d)

Purpose

The Fontana Unified School District is committed to an educational environment in which all students are treatedamith respect
dignity. Each student has the right to learn in an environment that promotes equal educational oppbiigirfrge from
discriminatory practices.

Sexual harassment is a violation of Title IX of the Education Act Amendments of 1972, Title VIl of the Civil RightAahdf 19
California Education Code Sections 210 through 214, inclusive.

Therefore the DBitrict strongly condemns, opposes and prohibits sexual harassment of students whether verbal, physical
environmental, by anyone in or from the district.

Any student who engages in sexual harassment of anyone in or from the district may be sehjénoefaid to and including
expulsion.

Definition

As used in this policy and regulation oO0sexual har asherment
verbal, visual, or physical conduct of a sexual nature, made by amyom ithe district, under any of the following conditions:

a. Submi ssion to the conduct is explicitly or i mplicustody m
progress.

b. Submission to, or rejection of, the conduct bynttigidual is used as the basis of employment or academic decisions affecting the
individual.

c. The conduct has the purpose or effect of having a negat
creating an intimidating, hostilepfiensive work or educational environment.

d. Submission to, or rejection of, the conduct by the individual is used as the basis for any decision affecting thgandiivifual
benefits and services, honor, programs, or activities available at lotthieredgcational institution.

Dissemination of Policy
This policy and related regulations shall be disseminated as follows:

1. This policy and related regulations shall be provided to students as part of any orientation program for new students.

2. This poligy and related regulations shall be included in the natifications that are sent to parents/guardians at the beginning of

school year.
3. This policy and related regulations shal/l be posted in ¢
4, This policy and related regulations shal/l appear i ns any

comprehensive rules, regulations, procedures and standards of conduct.
5. All administrators and supervisors shall be knowledgefablet he Di stri ctds policy and thei

6. The McGrath videos shall be shown to all studef® KEach video is approved and appropriate for each level. The videos deal
with bullying and sexual harassment.
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Complaint Procedure

A. School Level Proce89 0 accommodate the unique nature of sexual harassment complaints, an informal process is provided
the primary resolution of a complaint at the earliest possible date. This process shall, at a minimum, inclidg the follo
elements:

1. The Principal or Assistant Principal will be available to receive sexual harassment complaints for students. llbthe Princiy
Assistant Principal is the alleged harasser, the student may present his or her complaint to the Dé@utet 8eRédces.
Upon receiving a sexual harassment complaint the Principal or Assistant Principal shall:

a.

b.

C.

Counsel the alleged victim and outline the options available.
Obtain a factual written statement of the complaint.

Assist in followup investigén, interviewing the accused, withesses, and supervisor, as appropriate, and recommend
the disposition of the complaint.

2. The Principal or Assistant Principal will review the factual information collected to determine whether the alleged conc
constiutes sexual harassment, giving consideration to the record as a whole and the totality of the circumstances, incl
the nature of the sexual advances and the context in which the alleged incidents occurred, and will take and/or auth
appropriate dion.

B. Formal Resolution Process

1. If the complaint is not resolved by the school level process to the satisfaction of the alleged victim, the following forr
procedures are available:

a.

g.

The complaint shall be reduced to writing and sent to the DirectensohRel Services within 10 working days of the
completion of the informal process.

The Director of Personnel Services shall investigate the complaint and respond within 10 working days after receivin
complaint.

If the complaint is not satisfactgniesolved at the level of the Director of Personnel Services within 10 days of receipt of
t he Director of Personnel Servicesbd response, t he
Superintendent.

The Superintendent shall then take madieemed appropriate to resolve the situation including but not limited to,
discipline, training, or other remedial measures.

An effort will be made to protect the privacy of the parties involved in a complaint. Files which pertain to complair
handledunder the informal process shall be kept confidential and will not be made available to the general public.

Time limits may be extended by mutual agreement of the alleged victim and the person to whom the complain
addressed at the respective level(s).

No retaliation of any kind will occur because a student made a sexual harassment complaint.

Obligations of All Employees

A. All employees shall report to their immediate supervisor any sexual harassment by or of students. Employees shall
appropriate @ion to stop any sexual harassment of students, including discipline of students involved and natification of 1
incident(s) to the appropriate site administrator.

B. All employees shall cooperate with any investigation of an alleged act of sexuatidisérarassment conducted by the
District or by an appropriate State or Federal Agency.

C. No employee of the District shall take any action to discourage a victim of harassment from reporting such an instance.

Title 1X Officer, Dawn Marmo, Coordinat@hild Welfare and Attendance, 9680 Citrus Avenue, Bldg.#12, Fontana, CA. - 909/357
5000 Ext7100
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HOSTIGAMIENTO SEXUAL JdPolitica de la Mesa Directiva [B.P. 5145. 7]

Proposito

El Distrito Escolar Unificado de Fontana estd comprometido a tener un aethieatévo en el cual todos los estudiantes son
tratados con respeto y dignidad. Cada alumno(a) tiene el derecho de aprender en un ambiente que promueva igualc
oportunidades educacionales, y es libre de practicas discriminatorias.

El hostigamiento seal es una infraccién al Titulo IX del Acta de Enmienda Educativa de 1972, Titulo VII del Acta de los Derech
Civiles de 1964, y las Secciones desde la 210 hasta la 214, inclusive del Cédigo de Educacion de California.

Por lo tanto, el Distrito conderse opone y prohibe el hostigamiento sexual de estudiantes, ya sea verbal, fisico o ambiental,
alguien en o del distrito.

Cualquier alumno(a) que tome parte en el hostigamiento sexual de alguien en o del distrito podria ser sujeto iaaaizion disci|
incluyendo expulsion.

DEFINICION

Como se ha mencionado en este reglamento, Ohostigamtrant o
conducta verbal, visual o fisica de naturaleza sexual

hecha por alguien en o del distiitajo cualquiera de las siguientes condiciones:

Sumision a la conducta explicita o implicita hecha en términos como condicién del empleo, estado académico o progreso
individuo.

Sumision a, o rechazo de, la conducta del individuo que es ubilimada base del empleo o decisiones académicas afectando al
individuo.

La conducta tiene el propésito o efecto de tener un impacto negativo sobre el trabajo o desempefio académico del endariduo, o
un ambiente de trabajo o de educacion que seanigacion, hostil, u ofensivo.

Sumision a, o rechazo de, la conducta del individuo que es utilizada como la base para cualquier decision quesloeatecta con r
los beneficios y servicios, honor, programas, o actividades disponibles ende datiagéicion educativa.

DISEMINACION DE REGL AS

Este reglamento y reglas relacionadas deben ser diseminadas de la siguiente manera:
1. Este reglamento y reglas relacionadas deben proporcionarse a los alumnos(as) como parte de cualquier prizgriama de orie
para nuevos alumnos(as).

2. Este reglamento y reglas relacionadas deben estar incluidos en las notificaciones que son enviadas a los padres o tu
comienzo de cada afio escolar.

3. Este reglamento y reglas relacionadas deben estas expuestenvésén sitios prominentes de cada escuela cerca de la oficina
del director.

4. Este reglamento y reglas relacionadas deben aparecer en cada publicacion de escuela o distrito que establezcg los regla
reglas competentes, procedimientos y normasdecta.

5. Todos los administradores y supervisores deberan tener conocimiento de los reglamentos del Distrito y las responsabil
respectivas para su realizacion.

6. Los videos McGrath deberan ser mostrados a los estudiantes desde kindergarteadua$fa €lagla video esta aprobado y es
apropiado para cada grado. Los videos contienen informacién acerca de intimidacion y acoso sexual.
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PROCESO DE QUEJAS

A. Proceso de Resolucion Infordd&ara acomodar las quejas de hostigamiento sexual, sestoauyprérdmite informal como
la primera resolucién de una queja en una fecha lo mas pronto posible. Este tramite debe incluir por lo menos los sigu

elementos:

1. El director o subdirector estara disponible para recibir quejas sobre hostigamiettoeerstudiantes. Si el director
o subdirector es el presunto hostigador, el estudiante puede presentar su queja al Director de Servicios de Person
recibir una queja de hostigamiento sexual, el Director o Subdirector debera:

a.
b.
c.

Asesorar a la pua#ta victima y explicar las opciones disponibles.

Obtener una declaracién por escrito de los hechos.

Ayudar con la investigacién, entrevistando al presunto acusado, testigos, y supervisor conforme sea neces
recomendar la disposicién de dicha queja.

2. El director o subdirector revisara toda la informacion de los hechos para determinar si la supuesta conducta const
hostigamiento sexual, dandole consideracién a la evidencia por completo y la totalidad de las circunstancias, incluye
naturalezale las insinuaciones sexuales y el contenido de los supuestos incidentes, y tomard o autorizara la a
apropiada.

B. Proceso de Resolucion Formal

1. Si la queja no se soluciona satisfactoriamente con el proceso informal, la supuesta victima tieseiansal disp
siguiente proceso formal:

a.

b.

La queja debe hacerse por escrito y debe enviarse al Director de Servicios de Personal dentro de los primer
dias laborales a partir de la conclusién del proceso informal.

El Director de Servicios de Personal tig@s la queja y respondera dentro de los primeros 10 dias laborales
después de haber recibido la queja.

Si la queja no se resuelve de una manera satisfactoria a nivel del Director de Servicios de Personal dentro
primeros 10 dias de haber recilsdaespuesta, el alumno(a) puede pedir que la queja sea analizada por L
Superintendencia.

La Superintendencia entonces, tomara la accién que estime apropiada para resolver la situacion, entre las
se encuentran pero sin limitarse a, medidasidi@sl entrenamiento u otras correcciones.

Se haréa un esfuerzo para proteger la privacidad de todas las partes involucradas en la queja. Los expec
relacionados con el tramite del proceso informal deberan archivarse confidencialmente y no estara
disposicion del pablico en general.

Por mutuo acuerdo entre la supuesta victima y la persona a quien la queja va dirigida en sus niveles respe
se podra extender el tiempo limite.

No habra represalias de ninguna indole por el hecho de que etestagapresentado una queja por acoso
sexual.

OBLIGACIONES DE TODO S LOS EMPLEADOS

A. Todos los empleados deben reportar cualquier incidente de hostigamiento sexual por o de estudiantes a su supe
inmediato. Los empleados tienen que tomar la debida para detener cualquier hostigamiento sexual de estudiantes,
inclusive la disciplina de los estudiantes involucrados y la notificacién del incidente(s) al administrador corapttkente del pl

B. Todos los empleados deben cooperar con cualquier ici@stiiggada a cabo por el Distrito o por una Agencia estatal o
federal competente, sobre una supuesta conducta de discriminacion u hostigamiento sexual.

C. Ningun empleado del Distrito debera entablar ninguna accién para disuadir a una victima detbestigehie reportar

tal caso.

El Oficialdel Titulo IX , Dawn Marmo Coordinadide Bienestar y Asisteniziantil, en 9680 Citrus AvEdificio #12, Fotana, CA.
909/3575000 Ext. 7100
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COMPLAINT PROCESS

COMPLAINTS ABOUT PROGRAMS,
EMPLOYEES, OR PROCEDURES

The law requires that the Fontana Unified School District Superintendent of Schools Office have a uniform compldiitipi®cess w
followed when parents/guardians or students or staff have complaints against an employee, the distrithciitasriafsecial
education programs, or any program or policy. The complaint policy is located at each school site, as well ag ire thedSeperin &
office. To make a complaint, we recommend that you first deal with the employee or princgaldmtmagrogram. The
principal/program manager is responsible for processing complaints. If you are not satisfied, please ask the pendgradymanag
description of the complaint procedure. Formal complaints should be returned to the Supeohtcitmris Office.lt is the

policy of the district that no person suffer any form of retaliation as a result of making a complair@ivil law remedies may be
available, as well as remedies though the complaint pro¢edird0, California CoéRegtilations, Title 5, Sections 4600 through 4671)

DISCRIMINATION

The Fontana Unified School District does not tolerate discrimination. There shall be no discrimination includingwiirassment
respect to color, race, ethnic group, creed, religiomahati@in, sex, physical or mental disability, or lack of English skills against
students who are applying for admission to or who attend our schools except as otherwise provided by law. We also dc
discriminate in our employment practices. BoaityPdl45.7 protects students at all grade Iékels.40, 200, 250 and 260)

The Board of Education prohibits intimidation or harassment of any student by any employee, student or other pessant.in the di
Staff shall be alert and immediately respo ve t o student conduct, which may inter
benefit from school services, activities or privilé@adifornia Code of Regulations, Title 5 Sections 4600 through 4671, Board Policy

Free imquiry and exchange of ideas are essential parts of a democratic echueadtionerning Board respects students i ght s
express ideas and opinions, take stands, and support causes, whether controversial or not. Student libertiebalf bgpression
limited on a nowiscriminatory basis only as allowed by law in ordexit¢éam an orderly school environment and to protect
the rights, health and safety of all members of the school community. Prior restraint shall be exercised only when st
expression violates the limitations set forth in this policy.

In keeping witlihe California Education Code, the Board prohibits any expressions or materials, which are obscene, libelol
slanderous according to current legal definitions. The Board, likewise, prohibits expression or materials, whigh demons
incite studentsotcommit unlawful acts on school premises, violate school rules, or substantially disrupt the schools ord
operation.

Printed materials or petitions shall be distributed only at reasonable times and places and in reasonable ways:

1. Before school beginduring lunchtime, and after dismissal.

2. In locations that do not obstruct the normal flow of traffic within school or at entrances.

3. Without due noise, and without any use of coercion.

4, Materials are not left undisturbed or stacked for pickup whitended at any place in the school or on school
grounds.

Appeals

The Superintendent or designees shall resolve disputes regarding student free expression. Student and faculty m
themselves shall attempt to resolve the problem before consultBupehiatendent. However, any student may appeal a
decision concerning this policy to the Superintendent who shall render a decision within a reasonable time or ne later tha
(1) school day after receipt of the appeal. The appeal shall be bysed gtwettandards established in Education Code
4891.6. The Superintendent may call for a hearing to determine whether a deprivation of freedom of expression was ju
under these rules. The hearing shall be held before the Board or an impantiabpeinted by the Board as soon as possible
after the hearing is requested. Both sides shall be given the opportunity to demonstrate that the policy in questign was pr
applied.

Complaints are handled through the office ofSiygerintendent ofcBools,Cali Olsen9680 Citrus Avenue, Fontana,
CA. Telephone (909) 35000 Ext. 7010.
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TRAMITES DE QUEJAS

QUEJAS SOBRE PROGRAMAS, EMPLEADOS O PROCEDIMIENTOS

La ley impone que la Oficina de La Superintendencia escolar del Distrito Escolardénifmatdoa tenga un proceso uniforme de
quejas, el cual sea seguido por padres y tutores o estudiantes cuando tengan quejas en contra de un empleaeldalelsdistrito, ma
instalaciones, programas de educacion especial o cualquier otro prograwciaro regsleeglas de quejas estan en cada escuela, al
igual que en la oficina de la Superintendencia. Para tramitar una queja, recomendamos que primero trate con utirectpleado o el
o supervisor del programa. El director o supervisor es respdabpldeeso de quejas. Si esta insatisfecho, por favor pidale al
director o supervisor una descripcion de los tramites de quejas. Las quejas formales deben devolverse a la Oficina de La
Superintendencia de Escuelas. Es parte del reglamento dejubstilguna persona sufra ningun tipo de represalia por presentar
una queja. Los recursos civiles Legales podrian estar a su disposicién, como también recursos a través del proegdimiento de q
(E.C. 40 Codigo de Reglas de California, Titld®S8cdesd4600 hastg 4671

DISCRIMINACION

En el Distrito Escolar Unificado de Fontana no se tolera la discriminacién. No debe haber discriminacion incluyerelo acoso po
color, raza, grupo étnico, credo, religion, nacionalidad, género, discapeeioadiigal, o por falta del conocimiento del idioma
inglés, en contra de los estudiantes que soliciten su admision o a quienes asistan a nuestras escuelas, exaeptrageda.ley di
Tampoco discriminamos en nuestras practicas laboral@gititaad®l Consejo 5145.7 protege a los estudiantes de todos los grados.
(E.C. 40, 200, 250 y 260

La Mesa directiva prohibe intimidacion u hostigamiento hacia cualquier estudiante de parte de cualquier empleadigwsiudiante
otra persona en ekttito. El personal del distrito debe estar alerta y responder inmediatamente ante la conducta de algun estudian
gue interfiera con la habilidad de otro estudiante para participar en o beneficiarse de otros servicios escokepriaittgidade
(Regulaciones del Cédigo de California, Titulo 5 Secciones 4600 a 4671, Politica del Consejo, 4145.3 (a)).

La libertad de expresién, intercambio de ideas son parte de una Educacién Democratica. La Mesa Directiva respeta los derecho
estudiantepara expresar sus ideas y opiniones, subir al estrado y apoyar sus causas, sin importar si son controversiades o no. La
de expresion de los estudiantes debe ser limitada solamente basandose en la piiftidandenidn, como lo permiteds para

mantener un ambiente escolar ordenado y para proteger los derechos, salud y seguridad de todos los miembros de la comunida
escolar. Restriccion previa se puede ejercer s6lo cuando dicha expresion del estudiante viola las limitaciones esfzecificadas
politica.

De acuerdo al Cédigo de Educacion de California, el Consejo prohibe cualquier expresion o materiales, los cuales sean obsceno
difamatorios o calumniosos de acuerdo a las definiciones legales actuales. De la misma manerah&€eRrpegsipn o

materiales, los cuales demuestren que incitan a estudiantes a cometer actos ilegales en las premisas escelzlesse stoiajetas

o0 interrumpa sustancialmente el orden escolar.

Materiales impresos o peticiones podragdisteibuidos so6lo en tiempos, formas y lugares razonables:

1. Antes de comenzar las clases, durante el almuerzo, y a la salida de clases.

2. Enlugares donde no obstruya el flujo normal de trafico, dentro de la escuela o en las entradas.

3. Sin ruido que molesfesin ningun tipo de coaccion.

4. Los materiales no deberan dejarse apilados para su distribucion, desatendidos, en ningun lugar dentro o fuera de la escl
APELACIONES
La Superintendencia o representantes resolveran disputas con relacién a laelifpeesidoniede los estudiantes. Los estudiantes y
miembros del profesorado deberan intentar resolver el problema por ellos mismos antes de consultar en la superintendencia. Si
embargo, cualquier estudiante puede apelar una decision, concernientiicegstatpdla Superintendencia, quien tomara una
decision en un tiempo razonable o a més tardar en el término de un dia lectivo después de recibir la apelaci@stagapelacion
basada unicamente en las normas establecidas en el Cédigo de Educécldm 8perintendencia puede hacer un llamado para
una audiencia para determinar si la pérdida de la libertad de expresion estuvo justificada bajo estas reglas.

La audiencia debera efectuarse ante el Consejo 0 ante una persona imparcial queetdi@unse@n pronto como sea posible
después de requerir dicha audiencia. Ambas partes deberan tener la oportunidad de demostrar que la politica plicadastién fue a
manera adecuada.

Las quejas se llevan a la Oficina de la Superintendente

Escolar,Cali Olsen9680 Citrus Ayd-ontana, CA. Teléfono (909)-3®D0 Ext. 7010.
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Middle School
GRADING RUBRIC

Grade Quiality of work Completion of Work Assessment Points
BASED ON GRADE BASED ON GRADE BASED ON GRADE
LEVEL STANDARDS LEVEL STANDARDS LEVEL STANDARDS
As defined in curriculum As defined in As defined in
guides/state frameworkq curriculum guides/ate | curriculum guides/statg
frameworks frameworks
A Completes products or Completes all Consistently Scores at or

performances to the
highest level of quality
as measured by teacher/
department-developed

assignments,
including homework

performs above
standards on district
and other curriculum
measures

above 90% on
a points-based
scoring system

models/rubrics

B Completes products or Completes most Generally performs Scores at or
performances at above | assignments, at or above above 80% on
average quality as including homework standards on district a points-based
measured by and other curriculum | scoring system
teacher/department- measures where
developed applicable
models/rubrics

C Completes most Completes some Performs at Scores at or
products or assignments, standards on most above 70% on
performances at including homework district and other a points-based
average quality as curriculum measures | scoring system
measured by where applicable
teacher/department-
developed
models/riihrics

D Completes products or Completes few Performs below Scores at or
performances at below | assignments, standards on most above 60% on
average quality as including homework district and other a points-based
measured by curriculum measures | scoring system
teacher/department- where applicable
developed
models/rubrics

F Products or Completes no Consistently Scores at or

performances
incomplete, or at
significantly below
average quality as
measured by
teacher/department-
developed

models/rubrics

assignments,
or homework

performs below
standards on district
and other curriculum
measures where
applicable

below 59% on
a points-based
scoring system
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Grades 6 through 8

Advanced
Score of 5

Rubric d Writing Scoring Guide

Proficient
Score of 4

Basic
Score of 3

Below Basic
Score of 2

Far Below Basic
Score of 1

Ideas

Word

]
2
o
>

Fluency Organizatiol

Convention

Hol ds t he
demonstrates-idepth
understanding of topic, rich witH
significant supporting details

read

Uses language effectively by
exhibiting word choices that arg
precise and natural for intended
audience and purpose

Writes with the reader in mind,
allows the reader to sense the
person behind the words, uses
tone to enhance meaning

Maintains consistent focus on t
topic, ha a logical organizationa
pattern and conveys a sense of
completeness and wholeness

Provides mature transitions tha
serve to clearly connect ideas 3
includes sentences or phrases
varied length and structure

Any errors in standamvriting
conventions are barely noticeal
and do not interfere with
understanding

Main idea expanded with
supporting detaildemonstrates
adequate understanding of top,

Uses effective language and w
choices apppriate for intended
audience and purpose

Writes with the reader in mind,
toneiswelb ui t ed f o
purpose

Maintains adequate focus on th
topic, has a logical organizatio
pattern and conveys a sense 0
wholeness and completeness,
although some lapses occur

Provides adequate transitions
connect ideas, but they niney
functional rather than skillful an
includes sentences, or phraseq
are somewhat varied in length
structure

Errors in standard writing
conventions are noticeable but
not significantly interfere with
understanding

Identifiable main idea with som
supporting details, but may
include extraneous or loosely
related materials

Has a limited and predictable
vocabulary that may not be
appropriate for the intended
audience and purpose

Sometimes writes with the read
in mind, tone does not enhancqg
meaning and/or is not suited forf
the authords p

Demonstrates a@nconsistent
focus on the topic, shows an
attempt at an organizational
pattern, but may ramble or be t
choppy

Provides transitions that are weg
or inconsistent and shows limitq
variety in sentence length and
structure; may include simple,
chopyy sentences

A variety of errors in standard
writing conventions may
occasioally make reading slow
and may somewhat interfere wi
understanding

Main idea is unclear, few

supporting details which may b
inconsistent or interfere with thq
meaning bthe text

Has a limited or repetitive
vocabulary

Not written with the reader in
mind, tone is not easily identifie]
authords purpo

Demonstrates little or no focus,
has little evidence of an
organizational pattern or any
sense of wholeness and
completeness

Fails to consistently provide
transitions and has little or no
variety in sentence length and
structure

Persistent errors in standard
writing conventions consistently
interfere with understanding an
often result in a density of error
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Off topic, thoughts written in
random order with no relation t
prompt

Words seem chosen at rando
resulting in unclear meaning

No evidence of

tone, or meaning

Unrelated list afletails or events
no recognizable organizational
pattern

Unconnected ideas do not flow|
and there is no variety in sente
structure in a minimal attempt t
write

Serious errors in standard writi
conventions obscurmaeaning




Southridge Middle School
School Calendatimportant Dates
20092010

Month Event Date Information
July First Day of July 29 Regular D&¢hedule
School
August Back to school | August 6 6:00 p.m. to 7:30 p.m.
Night
September Labor Day Septentoer 7 No School
Friday MinDay | Septembet1 Minimum Day Schedule
October Monday Reg. | October 26 Regular Day Schedule. Monday Befor
Day Conferences Begin
Student_ed October 2730 Minimum Day Schedule, tStitdsent
Conferences Portfolios to Faes
November Off Track time | Nov. 20 Nov 27 | No School
Intersession TBA Off Track Interventilzs€es.
December Winter Holiday | Dec 216 Jan 1 No School
January Martin Luther | January 18 No School
King Holiday
Friday MinDay | January 22 Minimum DaSchedule
February Li ncol n|February8 No School
Birthday
Friday MinDay | Februay 12 Minimum Day Schedule
Wa s hi n g| February 15 No School
Birthday
Friday MinDay | February 19 Minimum Day Schedule
March Monday Reg. | March 1 Regular Day Sciee Monday Before
Day Conferences Begin
Student_ed March2 d March5 | Minimum Day Schedule, Students Preg
Conferences Portfolios to Families
Off Track Time | March 83 26 No School
Intersession TBA Off Track intervention classes
May Monday Reg. | May 3 Regular Day Schedule. Monday Befor
Day Begins
State Testing | May 60 14 Minimum Day Schedule. Complete stg
Open House May13 6:00 p.m. to 7:30 p.m.
Memorial Day | May 31 No School
Friday MinDay | June 4 Minimum Day Schedule
Jure Last TwoDays | June 14 and Minimum Day Schedule
of School June 15
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Southridge Middle School
Bell Schedule

Regular Day Schedule

Opening Bel
Period 1
Period 2
Period &
Lunch A

Period 4A
Period 4E
Lunch [
Period E
Period €

7:25

7:300 8:25
8:299:23
0:2#10:21
10:2110:51
10:5511:49
10:2511:19
11:1911:49
11:5312:47
12:511:45

Minimum Day Schedule

Opening Bel
Period 1
Period 2
Period Z
Period 4
Perod 5
Period €

Lunch
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7:300 8:15
8:190 9:00
9:040 9:45
9:4909 10:30
10:340 11:15
11:199 12:00
12 :0® 12:20



Overview

Students:

This Acceptable Use Policy will allow you to
use the Internet in the Fontana Unified
School District. Your signature is required on
this document to insuyeu have read and
understand its content.

Parents:

This document has been provided to make
you aware of the different aspects and
situations that the Internet includes. Your
signature is required as confirmation that you
and your child fully understahd guidelines
and rules of this policy.

Please refer to the parent guidelines on the
reverse of this brochure.

Fontana Unified School District
9680 Citrus Avenue
Fontana, California 92335
(909) 355000

FONTANA UNIFIED

Guidelines for Parents SCHOOL DISTRICT
Parent involvement asdpervision are critical in
controlling childrends access on the Internet. Her e
some guidelines to insure your childds safety while

online.

T Spend time with your child whil ore e an
student Interne,

get to know online services they use. Have your Acce(ptab|e Lljse P0||Cy
i f you onot already

chh show you how to | og on

know. Overview

T Never give out any identifying information: home
address, school name or telephone number. Think
carefully before revealing any personal information.

1 Never allow a child to meet another computer
user whout parental permission or
supervision.

1 Never respond to items that are obscene,
belligerent or threatening, or make you feel
uncomfortable.

1 Remember that anyone can present themselves
falsely and therefore, any information presented
online could be fals Be careful of an offer
that sounds 0é&tproballyood t o be truebd
is.
www.fusd.net
I Setreasonable rules and guidelines for your
childrends use of the Internet.

1 Make using the Internet a family activity. You
may want to keep the computer in the family
room.

1 Gett o know your childds online friends just as
you get to know all of their other friends.



